The salary-relevant characteristics used in this study are as follows:
occupation,   industry grouping, marital status,  enrollment status  (e.g.,
graduate  school), major field of study, metropolitan status,  degree  level,
region,   major field/job-relatedness,   college selectivity,   race,   and years  of
experience.     These characteristics were chosen because  other studies and
preliminary data analysis showed that salaries  often varied by  these
characteristics.     Several characteristics may require a  definition:

Major field/job-relatedness is a variable aimed at measuring the salary payoff
for obtaining a  job in one's major field.     It is measured by a five-category
response   (always,   frequently,  sometimes,   rarely,   never)  to the questionnaire
item,   "How frequently in your principal  job did you use  the content of  courses
in your major field?"

College selectivity is a three-category variable   (not selective,   moderately
selective,   and highly selective) based on a composite  index from median SAT
(Scholastic Aptitude Test)  or ACT  (American College Test)  scores,   the high
school grade-point average of the freshman class,   and an  "open" admission
policy.     The   index comes from the ACT College Planning Search Book,   1977-78
edition,   published by the American College Testing Research Program.

Metropolitan  status is a five-category variable;     not in standard metropolitan
statistical area  (SMSA);  small SMSA  {not central city);   small SMSA  (central
city);   large SMSA  (not central city);  and large SMSA   (central city).

Data S ource

The   data  for this report come from the 1981 Survey of 1979-80 College
Graduates conducted by NCES.     The survey obtained data from a sample  of
college  graduates  1 year after graduation.     The survey used a  two-stage
sample procedure,   the first stage being a sample  of institutions
offering bachelor's and master's degrees and the  second being a  sample
of graduates from the sampled institutions.     Graduates in the  sample
received mail questionnaires with items covering their academic
backgrounds,   current principal  job,  and general background,     A
description of the sampling procedures,   sample sizes,   response  rates,
and estimation procedures can be found in appendix C.

Because   the data were collected from a sample,   all figures reported here
are  estimates subject to sampling error.     See appendix E for more
information.

Geometric Means for Salary

Two steps have become accepted practice in regression analysis  involving
the relationship between salary and salary-relevant variables.    First,
one  transforms salary into the logarithmic scale;  then one expresses the
relationship of these variables to salary as a semi-logarithmic function
(see Beck et al.   1978a,   197flb;  Stolaenberg 1975;  Mincer 1974).     The use
of  the   logarithm of salary is much more consistent with the                                                 28
